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	GENERAL INFORMATION

	Date: 
	
	Duration:
	

	Session number: 
	
	Number of C&Y attending[footnoteRef:1]: [1:  Please also fill the attendance table, for disaggregated data by gender and age] 

	

	Facilitator(s):  



Level of engagementBy engagement we refer to behaviours such as: taking initiative, asking questions, being pro-active, proposing ideas, supporting others. The questions below ask you to assess the engagement at the group level, so you should try to take into account both the quality of the engagement and the number of participants that were engaged. The instructions below give you an example on how the scale can be interpreted:
1 – Not engaged at all = 	All or almost all of the participants have a really low level of engagement
2 – Slightly engaged = 	Around a third of the participants (e.g. 5 out of 15) have a moderate level of engagement, 
while the 	other participants need to be further engaged in the activities
3 – Moderately engaged = 	All of the participants have a moderate level of engagement, or about half of the 
participants have a high level of engagement, while the other half have a low level 
of engagement
4 – Very Engaged = 	Around two thirds of the participants (e.g. 10 out of 15) have high level of engagement, 
while the other participants need to be further engaged in the activities
5 – Totally engaged = 	All or almost all of the participants have a really high level of engagement 



E1. On a scale from 1 to 5, how would you assess C&Y's engagement in today's session?
	Not engaged at all
	Slightly engaged
	Moderately engaged
	Very engaged
	Totally engaged

	1
	2
	3
	4
	5


E1_Comments. What contributed to the high/ moderate/ low level of engagement? Were there any differences related to diversity (gender, age, ethnicity etc.)? 
	



E2. On a scale from 1 to 5, how would you assess C&Y’s engagement outside the session (for their individual or group level task)?
	Not engaged at all
	Slightly engaged
	Moderately engaged
	Very engaged
	Totally engaged

	1
	2
	3
	4
	5


E2_Comments. What contributed to the high/ moderate/ low level of engagement? Were there any differences related to diversity (gender, age, ethnicity etc.)? 
	



Challenges and successes
CS1. On a scale from 1 to 5, would you say the learning objectives of the session were achieved?

	Not at all achieved
	
	Completely achieved

	1
	2
	3
	4
	5




CS2. What were the main accomplishments for this session? What factors[footnoteRef:2] contributed to the success of this session? [2:  For both questions, you can consider factors such as: the learning environment, group dynamics, pre-session preparation, curriculum issues etc.] 


	






CS3. What were the main challenges for this session? What factors raised the greatest challenges? Do you have suggestions on how to address them?

	







CS4. What improvements/ changes would you suggest for the Move On & Engage curriculum?

	







CS5. What are some of your thoughts for the next session? What would you like to change or do differently?

	








Move on & Engage Outcomes
O1. In your opinion, to what extent did today’s session contribute to strengthening children and youths’ transversal skills?

	
	This skill was not used during the session
	Little Contribution
	Some contribution
	Great Contribution

	1. Collaborative skills
	97
	1
	2
	3

	2. Creative thinking and finding solutions
	97
	1
	2
	3

	3. Sense of responsibility (being more responsible and involved)
	97
	1
	2
	3

	4. Communication skills
	97
	1
	2
	3

	5. Managing their emotions
	97
	1
	2
	3

	6. Support for working collectively (Collective Efficacy)
	97
	1
	2
	3




O2. In your opinion, to what extent did today’s session contribute to strengthening children and youths’ five pillars of wellbeing?
As explained in the curriculum, the Move On & Engage methodology considers that there is a high degree of connectivity between the five pillars of wellbeing. Therefore, while C&Y chose to work on one pillar through their youth-lead initiative, the specific activities conducted might also contribute to strengthening some of the other pillars. 

	
	This pillar was not strengthened during the session
	Little Contribution
	Some contribution
	Great Contribution

	1. Feeling Safe
	97
	1
	2
	3

	2. Feeling Connected
	97
	1
	2
	3

	3. Feeling Worthy
	97
	1
	2
	3

	4. Feeling Respected
	97
	1
	2
	3

	5. Feeling Hopeful
	97
	1
	2
	3




O3. Related to the pillars, what kind of aspects did today’s session manage to strengthen? Try to group your answer around each pillar that you mentioned above.

	





O4. Were there any other outputs/ outcomes (not included in the Move On & Engage framework) that you managed to achieve trough today’s session?

	





Thank you very much for your feedback!
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